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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates th ough 10 regional offices located in major 


cities across the country. 


If you want a loc» angle on a news or feature story provided 


throug!. this service--or have a direct news i quiry--you may contact one of the offices 


listed below. 


This listing includes the name , addresses and telephone numbers of the 


Assistant Regional Directors for Information end the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region TI 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV . 


Alabama 
Florida 
Georgia 
Mississippi 
Korth Carolina 
South Carolina 
Tenn2ssee 
Kentucky 


a 


Illincis 
Indiana 
Michigan 
tiinnesota 
Chio 
wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Hass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


-Johr P. Hord 

14280 Gateway Bldg. 
3535 Harket St. 
Philadelphia, Pa. 19104 
215-596-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


.- John D. Melictt 


Room 737 

230 S. Dearborn St. 
Chicago. 111. 60694 
312-353-6976 


Region VI .........Les Gaddie 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII ..... 


Iowa 
Kansas 
Missouri 
Nebraska 


555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


--- Neal A. Johnson 


Federal Office Bldg. 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Region VIII ....... Ernest E. Sanchez 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Hevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Federal Office Bldg., Ra. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-442-7620 
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BLACK OFFICIAL HAS KEY ROLE IN COORDINATING 
MULTIBILLION BUDGET OF LABOR DEPARTMENT 


WASHINGTON -- If you see a light burning at 10 p.m. in the new U.S. Department of 
Labor Building, it may be in the office of Charles E. Pugh. 

Pugh, 31, the only black who is the budget director of a Cabinet-level agency, 
says he has "no regrets" about the long hours he works--not only many evenings, but a 
lot of Sundays. 


"I believe if my staff makes the effort to meet a deadline, I should spefid the 


amount of time that is necessary to review their work and see that it goes out on time," 


Pugh says. 

Pugh, who joined the Labor Department nine years ago as a $4,331 GS-5 budget 
analyst and has won five awards for outstanding performance, adds: 

"IT don't have an 8:15 to 4:45 type of job. I have no regrets about that. It's 
frustrating sometimes, but it's rewarding." 

Though he's already at the top in his chosen field, Pugh believes a person "should 
continue to try to improve himself and expand his horizons. One way to show you're 
capable of advancement," he says, "is to do the job you have well." 

The young budget expert encourages his staff to do their best, too. Working 
closely with top officials of the Labor Department's agencies, they coordinate a budget 
which for the 1977 fiscal year is a proposed $11.1 billion. 

This budget pays for many programs that help large numbers of blacks and other 
members of minority groups. 

Among them are: job training and placement for disadvantaged persons, equal employ- 
ment opportunity, summer youth employment, and unemployment insurance. 

"In effect, all Department of Labor programs affect blacks, most of them directly," 
Pugh points out. "In addition to those that provide jobs and training, the Equal Pay 
Act is very important for black women. 


(MORE ) 
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“The minimum wage particularly affects blacks at the lower end of the wage scale, 
and as black participation increases in more industries, occupational safety and health 
becomes even more important," he adds. 

Pugh helps strike a balance among requests for these and other programs. For him 
and his staff, budget-tending is more than a year-round process. It takes about a year 
and a half from development of individual agency budgets to final approval by Congress. 

In between, there are many deadlines and numerous problems. 

Pugh must help the Department's Program and Budget Review Committee decide what 
to do about shortages and surpluses for various agencies. 


With the Secretary of Labor and others, he must go to Capitol Hill and testify 


and answer questions. And he must convince the Office of Management and Budget (OMB) 


that every item is justified and necessary. 

All this time "Chuck" Pugh has to be not only a consummate master of budgetary 
statistics. He has to get along with dozens of people and engineer hundreds of 
compromises. 

Pugh, who majored in mathematics at Jackson State College in his native Mississippi, 
worked as a summer intern with three federal agencies, including the Labor Department, 
as an undergraduate during the 1960's. 

But he had no particular ambition to be a government financial officer. 

However, he likes his work because he feels it gives him an overview of the whole 
Labor Department. As he puts it: 

"There's very little that goes on in any agency of the Department that does not 
have budget implications. You've got to have money to do anything. 


"The budget function is one of the most important processes; you see how well an 
agency is running, and how well its programs are accomplishing what they are planned for." 


As Pugh emphasizes, that's what it's all about. 


# # # 





Week of April 26, 1976 


BLACKS HONORED FOR CONTRIBUTION 
TO INDOCHINESE REFUGEE PROGRAM 

WASHINGTON -- Four blacks were among U.S. Labor Department employees honored for 
their contribution to the public and private efforts in helping to resettle Indochinese 
refugees. 

They are: 

-- EvoraH. McGlone, occupational analyst, Employment and Training Administration 
(ETA), Washington, D.C.; 

-- Lloyd Romero, now retired, formerly assistant to the regional director at the 
Philadelphia regional headquarters of the Labor Department; 

-- Charles Searight, coordinator for human resources, ETA, New York regional 
office; and 

-- James M. Whitney, manpower development specialist, ETA, Atlanta. 

In praising the efforts of Labor Department employees for their contributions to 
the humanitarian effort, Labor Secretary W.J. Usery Jr. said: 

"All of us have ancestors who came to this land to seek freedom of opportunity -- 
many as refugees from social, economic, political or religious tyranny. These refugees 
are not different." 

He said the goal of resettlement of Indochinese refugees by the end of 1975 was 
met because of cooperative efforts of federal-state agencies, voluntary agencies, and 
private sponsors. 

More than 130,000 Indochinese refugees have settled in all 50 states plus Guam, 
Samoa and Puerto Rico, Secretary Usery added. 


He said: "The Department of Labor, through its state Employment Security agencies, 


is providing referral and other job services to the refugees. About 27,000 refugees 


have registered at ES offices; 5,500 have been placed in jobs, and an additional 6,900 


have been referred to training and other services. 


(MORE ) 
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He added that many refugees are working at levels below their skills just so they 


can become self-sufficient. 


Usery assured those being honored and other Americans who have made significant 


contributions to this effort "that the refugees are enriching American society and are 
showing a strong determination to be self-sufficient and responsible members of their 


communities." 





Week of April 26, 1976 


BLACK NAMED TO HEAD AUDIT OFFICE 
OF U.S. LABOR DEPARTMENT IN DENVER 

DENVER -- Howard H. Atkins has been named regional administrator for the U.S. 
Labor Department's Office of Regional Audit here. 

In his new position, Atkins, who is black, heads an office of five auditors. 

The office reviews and audits programs operated under contracts or grants with 
U.S. Labor Department funds in the region's six-state area of Colorado, Montana, North 
Dakota, South Dakota, Utah and Wyoming. 

This includes sponsors operating with funds under the Comprehensive Employment 
and Training Act (CETA). 


The office also conducts independent audits and analyses of the department's 


internal fiscal and management operations at the regional level. 


Before coming to Denver, Atkins was with the department's audit office of the 
New York City regional headquarters. 

He began his career as an auditor with the Army Audit Agency in Columbus, Ohio. 
He later served with the U.S. Air Force Auditor General, Defense Contract Audit Agency 
in New York City. 

Atkins, a Brooklyn, New York, native, received his B.S. in accounting from North 
Carolina Central University in Durham. 

He served in the U.S. Army from 1959 to 1962. 

He is married to the former Danessa Layne of Huntington, W. Va. They have three 


children: Tracy, 12, Howard, 10, and Jonathan, 8. 


# # # 
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MINORITIES, VETS TO GET ON-THE-JOB TRAINING 
AS TRACTOR-TRAILER DRIVERS 


WASHINGTON -- Jobs as tractor-trailer drivers paying $5 an hour or more will be 


waiting for 100 jobless people in three mid-Atlantic states if they successfully finish 


eight weeks of intensive training supported by the U.S. Department of Labor. 

The Teamsters Union is providing the training at Fleetville, Pa., near Scranton. 
Trainees will be recruited in Pennsylvania and parts of New York and New Jersey under 
a $317,000 contract authorized by the Comprehensive Employment and Training Act (CETA). 

In seeking participants, the union will give priority to Vietnam-era veterans 
and minority-group members, selecting both men and women. 

The training will feature classroom instruction and “hands on" operation of 
modern tractor-trailer units. Training will cost about $1,984 per person. 

The Teamsters' Joint Council No. 40 in Pittsburgh will recruit trainees in that 
area and the western part of the state. Joint Council No. 53 in Philadelphia will 
recruit in the city, eastern Pennsylvania, and in New Jersey south of a line between 
Camden and Atlantic City. Joint Council No. 17 in Rochester, N.Y., will select train- 
ees from seven upstave counties. In all, there are 58 local Teamsters' unions in those 
areas. 

Teamsters Joint Councils have had three previous contracts. Under the previous 
contracts, Teamster Councils in Rochester, Utica, Buffalo, Albany, Pittsburgh, and 
Philadelphia trained and placed 408 applicants as tractor-trailer drivers at a cost 


of $1,059,000. 





Week of April 26, 1976 


USERY ALLOCATES $960 MILLION AS EMERGENCY AID 
FOR PUBLIC SERVICE JOBS 

WASHINGTON -- The U.S. Labor Department has allocated $960 million in emergency 
public service employment funds to 416 large areas with unemployment above 6.5 percent 
where job funds are running low. 

Secretary of Labor W.J. Usery Jr. said the funds, 80 percent of the $1.2 billion 
appropriation signed by President Ford on Apr. 15, are being applied immediately to 
forestall layoffs of federally subsidized workers in Title II areas. 

The funds, authorized under Title II of the Comprehensive Employment and Training 
Act (CETA), will be used to continue programs through January 1977. 

The urgency with which funds were made available by the Congress resulted from 
the fact that a number of CETA Title II prime sponsors were about to exhaust their 
funds and would have to lay off CETA public job holders if they didn't get more money 
immediately. 

The Congress, in appropriating these funds, raised questions about the appropriate 
use of the remaining 20 percent ($240 million) discretionary funds. These questions 
primarily concern whether Title II discretionary funds should be used for Title VI areas 
that do not have the 6.5 percent unemployment necessary to qualify for Title II funds. 
The Labor Department intends to release these funds as soon as this situation can be 
clarified. 


The new allocations are based on the same formula used for the original fiscal 


year 1976 Title II allocations. This involves the average number of unemployed in the 


three highest consecutively qualifying months (unemployment rate of 6.5 percent or 

above) of the same seven months of data (September 1974 through March 1975) used earlier. 
The Employment and Training Administration's regional administrators are notifying 

all CETA Title II prime sponsors that are in imminent danger of having to lay off CETA 


workers that their share of the funds is available immediately. 


(MORE ) 
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For prime sponsors not in such straits, regional administrators are being in- 


structed to wait for the issuance of the Title II transitional quarter (July 1 through 
Sept. 30, 1976) allocations and the above-mentioned discretionary allocations, so that 
only one grant modification action will have to be made. 

Prime sponsors are generally states, counties and cities with populations of 


100,000 or more, or voluntary combinations of these areas. 


# # # 
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U.S. LABOR DEPARTMENT CHARGES OIL COMPANY 
WITH AGE DISCRIMINATION AGAINST 400 OLDER WORKERS 


WASHINGTON -- Phillips Petroleum Co. has been charged with discriminating against 
some 400 sales and marketing division employees in one of the largest suits ever filed 
under the federal Age Discrimination in Employment Act, Solicitor of Labor William J. 
Kilberg announced. 

Filed by the U.S. Department of Labor in the U.S. District Court, Joplin, Mo., the 
suit seeks to recover lost pay and damages, as well as reinstatement and other benefits 
for the employees allegedly discriminated against. Potential back-wage recovery sought 
is in the millions of dollars. 

The department charges that the employees, located in Phillips’ facilities nation- 
wide, were victims of forced early retirement or discriminatory job reclassification 
during a personnel reduction begun by the company in 1971. 

Relief is also sought for any additional workers found to have suffered similar 
discrimination. 

The Age Discrimination in Employment Act prohibits employers from firing, demoting 
or otherwise discriminating because of age against employees aged 40 to 65. It also 
bans failing to hire, segregating, classifying or limiting employment opportunities 
for this age group. 

Suits for willful violations, such as those alleged against Phillips, may seek 
amounts actually due employees, plus an equal amount in liquidated damages. 

The suit also asks the court to enjoin the oil company from further age discrim- 
ination. 

Other major age discrimination actions by the department have resulted in an agree- 
ment from the Standard 0i1 Co. of California to restore $2 million and offer reinstate- 
ment to 120 employees during 1974, and the filing of a pending suit against the Baltimore 


and Ohio Railroad Co. and Chesapeake and Ohio Railway Co., which seeks relief for some 
300 employees. 


The Age Discrimination in Employment Act is administered by the department's Wage 
and Hour Division, Employment Standards Administration. 


# # # 
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USERY NAMES DELURY TO NEW ROLE 
IN DEPARTMENT OF LABOR 

WASHINGTON -- Secretary of Labor W.J. Usery Jr. has named Bernard E. DeLury 
Assistant Secretary for Labor-Management Relations. 

In making the announcement, Usery said: "With this year’s heavy collective bar- 
gaining calendar, the need for labor-management expertise is pressing. Bernie DeLury 
is highly respected in both the labor and management fields and will bring this valuable 
experience to the Department's related programs." 

DeLury, 38, has been Assistant Secretary of Labor for Employment Standards since 
May 23, 1973. Before that, he was New York Deputy State Industrial Commissioner. 

He will also serve as Administrator of the Department's Labor-Management Services 
Administration. He will have overall responsibility for Department activities under a 
number of key laws and programs. 

These include: the Employee Retirement Income Security Act of 1974, the Labor- 
Management Reporting and Disclosure Act, veterans’ reemployment rights law, and federa} 
labor-management relations under Executive Order 11491. 

Before joining the New York State Labor Department as a special projects assistant 
in-1967, DeLury was supervisor of the Security Benefits Fund of Local 831, Uniformed 
Sanitationmen's Association. 

He also has been an apprentice, journeyman and foreman lather, having served his 
apprenticeship with Local 46, Wood, Wire and Metal Lathers International Union, AFL-CIO. 


DeLury, a Brooklyn, New York native, was graduated from Delehanty High School and 


St. dohn's University and holds a master's degree in sociology from Long Island University. 


He is vice-chairperson of the Interdepartmental Committee on the Status of Women 
and has served as a member of the Interdepartmental Handicapped Committee and of the 


Architectural and Transportation Compliance Board. 


(MORE ) 
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DeLury is also a member of the Employee Management Relations Commission which 
deals with labor relations matters involving State Department Employees. 

Before becoming New York deputy state labor commissioner in November, 1972, 
DeLury served for two years as assistant state industrial comnissioner for the New York 
City metropolitan area. 


He and his wife, the former Jane Frances Sheldon, and their four children, Bernard 


Edward Jr., Kevin John, Laura Jane, and John Bryant, live in McLean, Virginia. 


fi # 
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$93.7 MILLION IN ILLEGAL UNDERPAYMENTS 
OWED TO OVER 400,000 WORKERS 


WASHINGTON -- Investigations by the Labor Department revealed over $93.7 million 
in illegal underpayments owed to 421,286 workers in the first nine months of fiscal 1976. 


Ronald J. James, administrator of the Wage and Hour Division, said the monetary 


findings are 14 percent above those for the same period last year and the number of 


employees due back wages is up by 20 percent. 

He added that, also so far this year, employers have agreed to restore $54,850,600 
to 334,550 workers, compared to $43,210,137 to 282,102 workers in the first nine months 
of fiscal 1975 (increases of 27 percent and 1° percent, respectively). 

Reasons for the difference between amounts found due and amounts restored are (1) 
refusal by employers to pay back wages in cases considered unsuitable for litigation by 
the Department and (2) a statute which limits recovery of back wages to two years prior 
to the filing of a complaint against an employer. 

Most underpayments resulted from violations of minimum wage and overtime provisions 
of the Fair Labor Standards Act (FLSA). Under FLSA, minimum wage underpayments totaled 
$29 ,086,675 owed to 219,767 employees and overtime underpayments totaled nearly 
$38,800,000 owed to 193,660 employees (some workers are counted twice because they were 
underpaid in violation of both provisions). 

Employers with federally funded or assisted contracts were found to owe over $4 million 
in back wages to more than 21,000 workers (acain, some are counted twice). 

Violations of the Equal Pay Act resulted in over $15 million owed to 19,321 
employees, most of whom were women. The act requires equal pay for men and women doing 
substantially equal work in the same establishment. 

Under the Age Discrimination in Employment Act, which protects workers aged 40 to 65 
from job discrimination based on age, back wages totaling more than $6.5 million were 
found owing to about 1,500 employees. 

Wage and Hour Division compliance officers alse found 8,185 child labor violations, 
nearly 1,900 of which involved illegal employment of minors in occupations found by the 
Secretary of Labor to be hazardous. 


The Wage and Hour Division is part of the Department's Employment Standards 
Administration. 


# # # 
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FEDERAL EXTENDED UNEMPLOYMENT 

WASHINGTON -- A notice announcing the ending of additional periods of eligibility 
for payments of Federal Supplemental Benefits (FSB) to jobless workers in 12 states 
and the District of Columbia was scheduled to be published in the Federal Register. 

The states, in addition to the District of Columbia, were Colorado, Indiana, 
Kansas, Louisiana, Mississippi, Nebraska, Ohio, Oklahoma, South Dakota, Texas, Virginia 
and Wyoming. No further FSB payments are payable to persons in those areas for any 
week of unemployment beginning after April 3, unless or until a new FSB period begins 
there. 

FSB is a temporary program that provides for additional benefits for persons who 
have exhausted regular and Federal-state extended benefit payments. 

Originally, under the Emergency Unemployment Compensation Act, benefit payments 
triggered "on" or "off" when the unemployment rates in a state, or in the nation, 
reached established levels. The national "on" rate became effective early in 1975 and 
payments were authorized in all states. 

Following ammendment of the law last year, beginning in 1976 if the average in- 
sured unemployment rate for any state was less than 5 percent for a 13-week period, 
payments trigger off. 

A notice published in the Federal Register in January announced the triggering 


off of FSB periods in 20 states and D.C., effective Jan. 3, although the law permitted 


"phase-out" payments to individuals to continue for weeks of unemployment up to April 3. 


The 12 states above and the District of Columbia were among those affected. 
Under the law, if the Secretary of Labor determines that a state's average insured 


unemployment rate equals or exceeds the 5 percent rate during a 13-week period, FSB 


Jayments again trigger on. 


(More) 
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In seven of the states that triggered off in January, it was determined that the 
rate for a subsequent period of 13 weeks equaled or exceeded the 5 percent rate and 


new FSB periods began. In the 12 states listed, and in the District of Columbia the 


rate did not average above the established level and the additional FSB eligibility 


ended, effective April 3.. 





Week of April 26, 1976 


OVERTIME PAY EXEMPTION REPEALED 
FOR 439,000 WORKERS MAY 1 


oY eee 


WASHINGTON -- About 439,000 workers now partially exempt from federal overtime 
pay provisions must get time-and-a-half after a standared 40-hour workweek, beginning 
May 1, Secretary of Labor W.J. Usery Jr., announced. 

In addition, 266,000 maid and custodial employees of hotels and motels, now 
entitled to overtime after 46 hours, must receive time-and-a-half after 44 hours (to 
be further reduced to 40 hours on May 1, 1977). 

Workers for whom the exemption will be repealed this May 1 include: 

-- 256,000 employees in retail or service establishments providing food or beverages 
for consumption on the premises or through catering, box lunch, or curb or counter serv- 
ice (employees of full-fledged restaurants), however, continue to be subject to a 46- 
hour week overtime standard; 

-- 92,000 local transit drivers, conductors, and operators (public and private) 
employed by carriers subject to state or local regulation; and 


-- 48,000 bowling establishment employees; and 


-- 43,000 seafood canning and processing employees. 

The present overtime requirements for all these groups is time-and-a-half after 
44 hours. 

The new rates are required by 1974 Fair Labor Standards Act amendments, which 


increased the minimum wage and extended first-time coverage to 7.6 million additional 


workers. About 57 million American workers are subject to the act's minimum wage 


provisions and 50 million of those, to the overtime provisions. 


# # # 





Week of April 26, 1976 


BLS BEGINS MONTHLY PUBLICATION 
OF STATE, AREA UNEMPLOYMENT STATISTICS 


WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics has started 


regular monthly publication of unemployment estimates for states and large standard 


metropolitan statistical areas. 

The first release includes data for January and February 1976. Future releases 
will be published monthly. Estimates are the product of a federal-state cooperative 
program in which state employment security agencies prepare labor force and unemploy- 
ment estimates under concepts, definitions, and technical procedures established by 
BLS. 

BLS is responsible for publication of state and local area labor force and unem- 
ployment estimates under Circular A-46 issued by the Office of Management and Budget 
in December 1975. 

The national unemployment statistics published monthly by BLS are derived from 
the Current Population Survey (CPS), a survey of households. However, the size of the 
current CPS sample is not sufficient to generate monthly state and area estimates. 

Therefore, statistics derived from state unemployment insurance operations, as 
well as adjustment factors from the CPS and other sources, are used to calculate state 
and area estimates. 

The number of unemployment insurance claimants filing for state benefits are added 
to estimates of unemployed workers who are ineligible to receive benefits. The majority 
of these are workers who formerly received benefits but exhausted their entitlement, 
plus-new entrants and reentrants to the labor force. 

These preliminary estimates are adjusted annually by data derived from the CPS. 
While the methods used to derive the data differ for the national and local estimates, 
to the extent possible, the same basic concepts of labor force and unemployment are 


used in both. 


(MORE ) 
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Several problems surround the development and use of the state and local estimates. 
Differences in state unemployment insurance laws make strict comparability difficult 
to obtain. Because of the smaller size of the areas involved as well as limitations 
of the data inputs used, the state and area estimates are not of the same statistical 
quality as the national estimates. 
Since consistent time series for each state and standard metropolitan statistical 
area are not available, the data are not seasonally adjusted. 


Steps are now under way to improve both the CPS adjustments and the state unem- 


ployment insurance data. The current monthly estimates will be revised early in 1977 


when new benchmark levels from the household survey become available. 
A fuller explanation of the technical procedures used to develop these estimates 


will appear in the BLS periodical, Employment and Earnings. 


(MORE) 
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See footnotes at end of table NOTE: All data are provisional. They are subject to revision as new benchmark information 


becomes available. Data refer to piace of res.dence 
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Labor force and unemployment by State and selected areas—Continued 


(Numbers in thousands) 


Labor force Percent of 


labor force 


—_—,, Feb. 1976 | Jan. 1976 Feb. 1976 | Jan. 1976 Feb. 1976 
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N.A. 
N.A. 
N.A. 
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See footnotes at end of table. NOTE: All data are provisional. They are subject to revision as new benchmark information 


becomes available. Duta refer to place of resutence 
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Labor force and unemployment by State and selected u:>as—Continued 


(Numbers in thousands) 


TS 
Unemployment 


Labor force Percent of 
labor force 


Numi. 
Jan. 1976 Feb. 1976 Jan. 1976 Feb. 1976 Jan. 1976 Feb. 1976 


State end area 


MICHIGAN—Continued 
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See footnotes at end of table. 
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NOTE: All data are provisional. They are subject to revision as new benchmark information 
becomes available. Data refer to place of res. cence 
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Labor force and unemployment by State and selected areas—Continued 


(Numbers in thousands) 


Labor force Percent of 


State and area labor force 


Jan. 1976 Feb. 1976 Jan. 1976 Feb. 1976 Jan. 1976 Feb. 1976 


4,640.7 414.3 413.9 
285.7 27.7 28.4 
174.2 17.6 17.3 
594.1 52.9 50.8 
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See footnotes at end of table. NOTE: Alll data are provisional. They are subject to revision es new benchmark information 
becomes available. Data refer to place of residence. 
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Labor force and unemployment by State and selected areas—Continued 


(Numbers in thousands) 
Unemployment 
Percent of 


labor force 
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Feb. 1976 
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*  Inctudes interstate portion of Area located in adjacent State(s) NOTE: All data are provisional. They are subject to revision as new benchmark information 
p=preliminary. becomes available. Data refer to place of resdence. 
r=revised. 


N.A.=not available. SOURCE: Cooperating State Employment Security Agency. 





Week of April 26, 1976 


NEW REGULATIONS REVISE AFFIRMATIVE 
ACTION PROGRAM FOR HANDICAPPED 


WASHINGTON -- Secretary of Labor W. J. Usery Jr., has issued revised regulations 
for federal contractors and subcontractors that will improve administration and enforce- 
ment of the law governing employment of the handicapped. 

Section 503 of the Rehabilitation Act of 1973 is administered by the Office of 
Federal Contract Compliance Programs in the department's Employment Standards Adminis- 
tration. 

One of the most significant changes provides that all information obtained from 
medical examinations and pre-employment inquiries into a job applicant's physical or 
mental condition must be used in accordance with job-related standards. Every physical 
and mental qualification must be justified for the particular job for which the handi- 
capped person is being considered. 

Job applicants or employees filing complaints under the law are no longer required 
to be certified as handicapped. Contractors will maintain written affirmative action 
plans at their place of business instead of filing them with the Department. 

The new rules also simplify recordkeeping requirements and eliminate the filing 
of annual reports by contractors. Contractors are no longer required to offer examples 
of special accommodations made to enable handicapped persons to work, and no longer 
must provide certification of compliance with the requirements of the regulations in 
all contracts. 

The new rules obligate all covered contractors and subcontractors holding contracts 
of $50,000 or more with 50 or more employees to prepare and maintain at their places of 
business, a written affirmative action program. The previously proposed requirement 
for disseminating a summary of the affirmative action program to applicants and employees 
has been deleted, although the affirmative action program is to be kept available for 


inspection by applicants and employees. 
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All contractors and subcontractors with contracts of $2,500 or more are required 
to take affirmative action in the hiring and promoting of the handicapped. 
Other highlights of the new regulations are: 


-- The definition of handicapped individual has been amended to define a handi- 


cap as “any impairment which substantially limit one or more of a person's major life 


activities." A detailed definition of "substantially limited" is added to clarify the 
meaning of that phrase. 

-- The time for preserving records has been reduced from three years to one. 

-- The affirmative action policy section has been expanded to include more detailed 
explanation of the steps contractors may take to fulfill their affirmative action obli- 
gations. While no goals and timetables or utilization analyses are required, recruit- 
ment, outreach, internal administration and other duties are included. 

-- Because the new definition of handicapped individuals no longer relies on a 
connection with rehabilitation facilities, certification of handicap is not required; 
complainants before the Department of Labor need only submit a signed statement of their 
impairment. However, contractors may require applicants or employees to document their 
claims of disability, and may require a physical examination at the contractor's expense. 

The revised regulations, scheduled to be published Apr. 16, in the Federal Register, 


become effective May 17, 1976. 





Week of April 26, 1976 


USERY WANTS LABOR DEPARTMENT 
TO BE MODEL IN WOMEN'S OPPORTUNITIES _ 


WASHINGTON -- Secretary W. J. Usery Jr. has called on top management officials 
within the U.S. Labor Department to give personal attention to promoting equal 
employment opportunity for women within the agency and to set a standard of employment 
for women "that we can proudly ask every employer in America to follow.” 

In remarks opening the observation of the department's third Federal Women's Week 
program, Usery said; 

"I am determined to do whatever I can to make the freedom of opportunity more 
accessible to all Americans of all races and creeds, and of both sexes." 


He noted that as the federal agency devoted to promoting more jobs and better jobs 


for all Americans, "we have an obligation to set especially high standards for ourselves. 


"As the agency charged with enforcing Federal Equal Pay Act provisions, the Labor 
Department has compelling reasons for pursuing equal opportunity on behalf of women 
-- and an added incentive to see to it that we develop a model program within our 
family." Usery said. 

Usery said the number of women in policy-making positions in the department had 
more than doubled since 1971, and the number of women in professional-level positions had 
increased by nearly a hundred from 1973 to 1975. 

"But again I say, we must do more," he added. 

Usery said Federal Women's Week offered a splendid opportunity to reflect on what 
must be done to reach the goal of equal employment for women and added: 

"Not just this week, but every week we should evaluate our professional practices 
to make certain that we are making the maximum effort to recruit, hire, train and 
promote qualified women." 

Pointing out that women make up 44 percent of the department's employees he said: 

"We short change not only ourselves but the American taxpayers we serve if we fail 
to use their abilities to the fullest extent." 


Usery called on the department's managers, supervisors and agency heads “to give 


personal attention to promoting equal opportunity for women in every phase of 


(MORE ) 
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of the agency's work." 

Noting the theme of this year's week-long event, Women and the Decade of Change, 
Usery said, "There is no doubt in my mind that the decade of the 70's will be looked 
back on as the era in which women moved boldly into the mainstream of the 
American economy." 

The Labor Secretary said he wanted the spirit of open acceptance of women’s 
equality in the workplace generated year-round in the Department of Labor. 


"I am confident that by sharing a common determination to meet our goal of true 


equality, we will set a standard of employment for women that is the highest in 


government -- one that we can proudly ask every employer in America to follow,” he 


concluded. 





Week of April 26, 1976 


WHOLESALE PRICE INDEX REVISED 
FOR JANUARY THROUGH MARCH 1976 


WASHINGTON -- The All Commodities Wholesale Price Index (WPI) and certain major 


components have been revised slightly for January, February, and March 1976, the U.S. 


Labor Department's Bureau of Labor Statistics reported. Minor revisions were made in 2S 


the All Commodities WPI and the industrial commodities index as indicated below: 


ie Indexes (1967=100) 
All Commodities Jan. 1976 Feb. 1976 March 1976 


Former 179.4 179.4 179.8 

Revised 179.3 179.3 179.6 
Industrial Commodities 

Former 177.3 178.1 179.1 

Revised 177.3 178.0 178.9 

The impact of these revisions on the monthly percent changes, as originally 
published for these indexes, is shown below: 

Percent changes between 
Dec.-Jan. Jan.-Feb. Feb.-March 


1975 1976 — 1976 1976 


seas. seas. seas. 
unadj. adj. unadj. adj. unadj. adj. 


All Commodities 


Former 
Revised 


Industrial Commodities 


Former 
Revised 


The revisions were made to correct an error in the reassignment of index weights 
to 1972 values. The weight assigned to iron and steel scrap had been inadvertently 
overstated in the update of the WPI weights, which went into effect with the January 
1976 WPI. (See "Wholesale Price Index--January 1976.") As a result, the 27.8 percent 
rise in the iron and steel scrap index (WPI code 10-12) during the first quarter of 1976 


had an excessive upward impact on indexes for iron and steel (WPI code 10-1), metals and 
metal products (WPI code 10), industrial commodities, and all commodities. Similarly, 


increases in stage of processing indexes for crude materials and in indexes for durable 
goods and raw or slightly processed goods were overstated in January, February, and March. 


# # # 





Week of April 26, 1976 


7,273 JOB SAFETY, HEALTH INSPECTIONS 
MADE _IN FEBRUARY 

WASHINGTON -- The Department of Labor announced that the Occupational Safety and 
Health Administration (OSHA) conducted 7,273 workplace inspections during February, 
1976. 

OSHA officials said that as a result of those inspections, the agency issued 
5,947 citations alleging 31,514 violations of job safety and health standards. Pro- 
posed penalties totaled $1,017,119. 


From its inception April 28, 1971 through February, 1976, OSHA has made 297,067 


inspections resulting in 211,162 citations alleging 1,104,731 violations, with proposed 


penalties totaling $28,273,710. 





Dear Consumer 


Is Your Brown Bag 
A Bacteria Bag? 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


If you miss several days of work—or the chil- 
dren have to stay home—because of a “bug” that 
is going around, your “bug” may not be “the bug” 
at all—but a mild case of food poisoning. 

According to Agriculture Department’s Animal 
and Plant Health Inspection Service (APHIS), 
many consumers suffer through bouts of food 
poisoning because of improperly packed foods. And 
believe it or not, this food is most often found in 
that innocent brown bag that your family takes to 


school or to the office. 
Most germs that cause 
food poisoning are _ killed 
when the food is cooked. But 
some germs that produce 
poisons are not destroyed by 
heat, or they can be reintro- 
duced by improper food han- 
dling after cooking. In addi- 
tion, leaving food at room 
temperature for too long— 
usually two hours—can allow 
germs to grow to dangerous 
numbers. This is why brown 
bag lunches are such a prime 
candidate for infecting your 
family with food poisoning. 


To insure that your 
brown bag meals are safe— 
as well as nutritious—APHIS 
provides these tips for safe 
preparation and packing of 
homemade lunches: 

e@ When preparing lunch, 
keep utensils and countertops 
clean by washing them thor- 
oughly with soap and water. 
Also wash your hands—if 
you have any cuts or sores 
on them, use rubber gloves; 
otherwise bacteria can be 
transmitted from cuts in 
your hands to the food. 


e Avoid using fingers 


poultry or 
sandwich. 
using 


to place meat, 
cheeses in the 
APHIS recommends 
tongs or a fork. 

e Keep hot food, like 
soup, hot by pouring it at 
boiling temperature into a 
sterile vacuum bottle. Bac- 
teria thrive between 45 de- 
grees F and 115 degrees F; 
keeping the food at 212 de- 
grees F will keep it free 
from harmful germs. 

e Keep cold foods cold. 
If there is an employee re- 
frigerator at the plant or of- 
fice, it would be best to store 
the lunch in it. 

e If you do not have ac- 
cess to a refrigerator, you 
ean still keep food cool: Fill 
a plastic margarine tub with 
water, putting the lid on 
tight and then freezing it. 
This form of refrigeration 
should keep food chilled until 
meal time. 

e Another way to keep 
lunches safe is to freeze 
sandwiches. If put frozen 
into a lunch bag, they will 
thaw by meal time, and, 
while thawing, will keep the 
rest of your lunch cool. 





Week of April 26, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Employer Services Improvement Project (ESIP) of the U.S. Employment Service 
was extended to 27 more cities in 16 states during the 1975 fiscal year, bringing the 
total to 80 communities in 27 states and involving 1,800 employers, according to the 
annual report of the U.S. Department of Labor. 


# # # 


In cooperation with the state employment services, the U.S. Employment Service 


continued its efforts during the 1975 fiscal year to develop aptitude and proficiency 
tests in order to provide better selection and counseling of job applicants, according 
to the annual report of the U.S. Department of Labor. 

# # # 

Apprenticeship information centers in 30 local offices of the federal-state em- 
ployment service system placed nearly 9,000 persons in apprenticeships, including 
more than 1,700 minority group applicants, during the 1975 fiscal year, according to 
the annual report of the U.S. Department of Labor. 

# # # 

Ten regional veterans employment representatives were added to the field staff 
of the U.S. Department of Labor's Veterans Employment Service during the 1975 fiscal 
year to increase efforts to produce jobs and training opportunities for veterans, 
according to the Department's annual report. 


# # # 


The U.S. Department of Labor's migrant and seasonal farmworker program underwent 
significant changes during the 1975 fiscal year, with resources allocated to states on 
a formula basis and a development of competitive system for selecting prime sponsors, 


eliminating many past inequities, according to the annual report of the Department. 


# # # 
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